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: 
Report Distribution Date: October 1, 2025 

 
 

Occurrences REPORTED within the 2022, 2023 and 2024 Calendar Years 

Crimes Reported 2022 2023 2024 
Location: 
C=Campus 
N=Non-campus 
P=Public Area 

*Hate 
Crime? 
(see note) 

Criminal homicide:      
Murder and non-negligent manslaughter 0 0 0   
Negligent manslaughter 0 0 0   
Sex Offenses:      
Rape 0 0 0   
Fondling 0 0 0   
Incest 0 0 0   
Statutory Rape 0 0 0   
Robbery 0 0 0   
Aggravated assault 0 0 0   
Burglary 0 0 0   
Motor Vehicle Theft 0 0 0   
Arson 0 0 0   
Arrest and referrals for disciplinary actions including:      
Arrests for liquor law violations, Drug law violations, and 
illegal weapons possession 0 0 0   

Persons not included in paragraph 34 CFR 
668.46(c)(1)(ii)(A) of this section who were referred for 
campus disciplinary action for liquor law violations, drug 
law violations, and illegal weapons possession 

0 0 0 

  

Hate crimes including:      
Larceny-theft  0 0 0   
Simple Assault  0 0 0   
Intimidation 0 0 0   
Destruction, Damage or Vandalism of Property 0 0 0   
Liquor law violations 0 0 0   
New reporting as of 10/01/2025      
Incidents of sexual assault  0 0   
Domestic Violence  0 0   
Dating Violence  0 0   
Stalking  0 0   

 
1.  All crime statistics disclosed in this Annual Security Report occurred within CNI College’s Clery geography, which 

consists solely of on-campus property. CNI College does not own or control any non-campus property or public 
property used for educational purposes. Therefore, all reported incidents in the accompanying table are classified as 
On-Campus (C) incidents under 34 C.F.R. §668.46(a).  

2. CNI College encourages all students, employees, and campus visitors to promptly report any criminal activity or 
emergency situations occurring on campus. 

 

(i) CNI College is committed to the safety of its students and employees. In the event that a reported crime presents a 
serious or ongoing threat to the campus community, a Timely Warning will be issued as required by 34 CFR § 
668.46(e). 

Timely Warnings may be communicated through: 

• Campus-wide email notifications 
• Posted bulletins or announcements in common areas. These warnings will include information to promote safety 

and prevent similar occurrences, while withholding the names of victims to protect their privacy. 
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(ii) To comply with the Clery Act, CNI College prepares an Annual Security Report (ASR) that includes crime statistics 
for the past three years. The report is compiled using: 

• Information from CNI College’s Daily Incident Log 
• Official statistics obtained from the local police department with jurisdiction over the campus area 
• Reports submitted by campus officials and personnel  

The report is published and made available to all current and prospective students and employees by October 1 of 
each year. 

(iii) All students and employees are encouraged to report criminal offenses to the appropriate campus authority. 
Reports should be made to one of the following officials: 

Title Responsibility 

Director of Campus Safety Oversees all safety and security operations and Clery Act 
compliance 

Student Service Manager Receives and forwards student-related incident reports 
Campus Security Officer Responds to incidents and logs daily crime reports 

Title IX Coordinator Handles reports involving sexual misconduct and gender-
based crimes 

Institutional Official (e.g., Faculty or Program 
Director) Required to escalate reports to the appropriate authority 

In emergencies, call 911 immediately and then notify one of the officials listed above. 

(iv) Victims or witnesses of crimes who wish to report incidents on a voluntary and confidential basis can do so without 
disclosing their identity. This can be achieved by submitting a report in writing, which can be delivered without a name 
or signature, to any of the following institutional officials: 

• Director of Campus Safety 
• Student Service Manager  
• Title IX Coordinator 
• Institutional Official (e.g., Faculty or Program Director) 

These confidential reports will be included in CNI College's annual crime statistics but will not include identifying 
information of the reporter. 

3. Access to campus is restricted to students, employees, and individuals with legitimate business. All individuals must 
carry valid identification at all times. Visitors are required to sign in, state the purpose of their visit, and wear a visitor's 
badge while on campus.  
 
Campus access points, including rear doors, will be locked at 10 PM daily. Campus officials will conduct an inspection 
to ensure all areas are empty before locking doors. The campus is closed during non-operational hours, and any 
individual wishing to be on campus during this time must receive prior approval from the appropriate institutional official.  
 
Security is managed without on-site personnel, relying on identification protocols, access control, and surveillance 
measures where applicable. At the end of the business day, all buildings will be secured. 
 
Anyone found on campus without valid identification or authorization will be considered trespassing and may be asked 
to leave. Trespassers may also face fines, legal action, or arrest. Exceptions to this policy may be granted for special 
events or emergencies with prior approval from institutional officials. 

 
4. Current policies concerning campus law enforcement are as follows: 

(i) CNI College does not employ its own campus security officers or sworn law enforcement officers. In the event of a 
crime or emergency, CNI College relies solely on local law enforcement and emergency services. Campus officials are 
not authorized to make arrests, conduct criminal investigations, or intervene in criminal matters. CNI College’s role is 
limited to facilitating the prompt reporting of incidents to local law enforcement by calling 911 or contacting the 
appropriate emergency services. 
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(ii) CNI College does not have formal agreements, such as written memoranda of understanding (MOUs), with local 
law enforcement agencies for criminal investigations. Local law enforcement is called upon to respond to incidents on 
campus as needed and is fully responsible for conducting any criminal investigations. There is no formal written 
agreement between CNI College and law enforcement agencies beyond standard law enforcement procedures. 

 
(iii) CNI College encourages all students, faculty, and staff to report any criminal activity or emergency situations 
immediately to local law enforcement by dialing 911 or contacting the appropriate police department. If the victim of a 
crime is unable to make a report, CNI College encourages others to report the incident on their behalf. It is critical that 
all incidents be reported to local law enforcement agencies to ensure proper handling and investigation. 

 
(iv) CNI College does not have any pastoral or professional counselors on campus, as a result, CNI College does not 
have any procedures to encourage pastoral or professional counselors to inform the persons they are counseling of 
any procedures to report crimes on a voluntary, confidential basis for inclusion in the annual disclosure of crime 
statistics. 

 
5. CNI College provides security awareness information to students and employees during new student and employee 

orientation, which is conducted at the beginning of each enrollment or employment period.  
 
These orientation sessions inform participants about campus security procedures and practices, how to report 
criminal activity or emergencies, emergency response protocols, and the importance of being responsible for their 
own safety and the safety of others. 
 

6. CNI College does not offer regularly scheduled crime awareness or prevention programs other than orientation where 
all the institution’s policies and regulations are properly disclosed to prospective students. 
 

7. CNI College does not have any officially recognized student organizations. Therefore, there are no non-campus 
locations associated with student organizations that require monitoring or reporting through local police agencies. 

 
8. CNI College strictly prohibits the sale, possession, or consumption of alcoholic beverages on school property. In 

addition, we fully adhere to and enforce all state and federal underage drinking laws. Any violation of this policy may 
result in disciplinary action in accordance with institutional guidelines and applicable legal consequences. 

 
9. CNI College strictly prohibits the possession, use, or sale of illegal drugs by its employees and students. We fully 

adhere to and enforce all applicable state and federal drug laws. Any violation of this policy by students or employees 
may result in disciplinary actions, including expulsion, termination of employment, and/or arrest, as appropriate. 

 
10. In compliance with the Drug-Free Schools and Communities Act (HEA), all new students and employees at CNI College 

are required to attend an orientation session that provides essential information on CNI College’s drug and alcohol 
policies. This session includes: 

• A clear explanation of CNI College's policies regarding drug and alcohol use, possession, and distribution. 
• Information on the legal implications of substance abuse, including federal and state laws. 
• A review of available support services, including counseling, treatment, and rehabilitation options, to assist 

individuals with drug or alcohol-related issues.  

The orientation is designed to ensure that all students and employees are aware of their responsibilities and the 
resources available to them, fostering a drug-free and supportive environment. 

 
11. In accordance with 34 CFR §668.46(b)(11), CNI College is committed to maintaining a campus environment free from 

dating violence, domestic violence, sexual assault, and stalking. These behaviors are strictly prohibited and violate 
institutional policy as well as local, state, and federal law. The following policy outlines our educational and prevention 
programs, victim support procedures, and institutional response protocols. 

(i) CNI College provides educational programs designed to prevent dating violence, domestic violence, sexual assault, 
and stalking primarily through primary prevention and awareness programming delivered during new student and 
employee orientation. 

(ii) If an incident occurs, victims are encouraged to follow these steps: 

(A) Preserve Evidence 
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• Victims of sexual assault should avoid bathing, showering, brushing teeth, eating, or changing clothes prior to a 
forensic exam, if possible. 

• Preserve any physical evidence, including clothing, bedding, or digital communications. 
• Victims of stalking should maintain a log of incidents, including messages, calls, and witness accounts. 
 
    Preserving evidence may aid in a criminal investigation or support a protection order. 

 
(B) How and to Whom to Report 
Victims may report incidents to any of the following: 

• Director of Campus Safety or Police Department 
• Local law Enforcement by calling 911 
• Confidential Resources, such as counseling services or community advocacy centers 

 
             Reports can be made regardless of when the incident occurred and can be submitted anonymously in some cases. 

 
(C) Law Enforcement and Campus Authority Options 

Victims have the right to: 
1. Notify law enforcement (local police) 
2. Be assisted by campus officials in reporting the incident, if desired. 
3. Decline to notify law enforcement authorities. 

The choice to involve law enforcement lies solely with the victim, unless required otherwise by law. 

(D) Rights and Responsibilities Regarding Protection Orders 
CNI College will assist victims in understanding and, if requested, in seeking legal protections such as: 
• Restraining Orders 
• No-contact Orders 
• Orders of Protection 

 While CNI College does not issue legal orders, it will honor and support compliance with any court-issued 
protective orders and can implement institutional no-contact directives when appropriate. 

(iii) Confidentiality Protections 
CNI College respects the privacy of victims and will maintain confidentiality to the extent permitted by law. 

(A) Clery Act Compliance Without Identifying Information 
In compliance with the Clery Act, CNI College will complete all publicly available recordkeeping and statistical reporting 
without including personally identifying information about victims, as defined by VAWA (42 U.S.C. §13925(a)(20)). 

(B) Confidentiality of Accommodations and Protective Measures 
All accommodations and protective measures provided to victims will be maintained as confidential, unless doing so 
would impair the ability of CNI College to provide such services. Information is shared only with those who need to 
know in order to support the victim. 

(iv) Written Notification of Available Services  
CNI College does not offer on campus resources in health, mental health, counseling, victim advocacy, legal 
assistance, or visa and immigration assistance. Students should access the off-campus resources in their area of 
residence or use the chart below to utilize resources near campus. If you need help, contact your Title IX Coordinator 
or Director of Campus Safety Either of the offices can assist you in connecting with the resources you need. If you 
need immediate assistance, call 9-1-1.  

Student Financial Aid is available on campus. For further information, please contact:  

Student Financial Aid Office 1610 E. Saint Andrew Place, Suite 200 

Santa Ana, CA 92705  

(714) 437-9697 
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Off campus resources for victims are included below 

Local Police Department Santa Ana Police Department 

60 Civic Center Plaza Santa Ana, CA 92701  

(714) 245-8665 

Counseling Mental Health Association of Orange County 1 

971 E. 4th Street, Suite 130A, Santa Ana, CA 92705  

(714) 547-7559 

Mental Health Mental Health Association of Orange County  

1971 E. 4th Street, Suite 130A, Santa Ana, CA 92705  

(714) 547-7559 

Visa & Immigration Assistance U.S. Citizenship and Immigration Services  
8381 La Palma Ave. #A, Buena Park, CA 90620  

(800) 375-5283 

Coalition for Humane Immigrant Rights of Orange 
County 32118 Paseo Adelanto #9A, San Juan 
Capistrano, CA 92675 (213) 353-1333 
http://www.chirla.org/ 

Rape Crisis Community Service Programs 
North Orange County Courthouse 

1275 N. Berkeley Ave, Fullerton, CA 92832 (714) 957-2737 
– 24 Hour Hotline 

Human Options 

Business office - 5540 Trabuco Rd, Suite 100, Irvine, CA 
92620 (877) 854-3594 – 24 Hour Hotline 

Domestic Violence National Domestic Violence Hotline 

https://www.thehotline.org/ Live chat on website 24/7 Call 1-
800-787-3224 Text 88788 

Community Service Programs 

North Orange County Courthouse 

1275 N. Berkeley Ave, Fullerton, CA 92832 

Resources for the LGBT Community LGBTQ Center of Orange County 

1605 N. Spurgeon St., Santa Ana, CA 92701 (714) 953-
5428 

Legal Assistance Legal Aid Society of Orange County – Main office 

2101 N Tustin, Santa Ana, CA 92705 (714)571-5200 

 

(v) Written Notification of Accommodations and Protective Measures 
Upon request and when reasonably available, CNI College will provide victims with assistance in making  
changes to: 

• Academic schedules or classroom assignments 
• Transportation arrangements 
• Work study or employment assignments on campus 
• Institutional no-contact directives 

These changes are available regardless of whether the crime is reported to local law enforcement. 

http://www.chirla.org/
http://www.thehotline.org/
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(vi) Procedures for Institutional Disciplinary Action 
Allegations of dating violence, domestic violence, sexual assault, or stalking will be addressed through a fair and 
impartial institutional disciplinary process, as described in §668.46(k). This process includes: 

• A prompt, fair, and impartial investigation and resolution, conducted by trained officials. 
• Equal opportunities for the complainant and respondent to present evidence and witnesses. 
• Use of the preponderance of the evidence standard unless otherwise required. 
• Disciplinary outcomes and potential sanctions that may include suspension, expulsion, or termination. 

 Both parties will be simultaneously informed, in writing, of the outcome, appeal procedures, and any changes  
  to the result. 

 
(vii) Written Explanation of Rights and Options 
When a student or employee reports being a victim of dating violence, domestic violence, sexual assault, or stalking—
regardless of whether the incident occurred on or off campus—CNI College will provide a written explanation of their 
rights and options, including: 

• Procedures victims should follow 
• Available services and accommodations 
• Disciplinary process information 
• Confidentiality policies 
• Rights regarding law enforcement involvement 

 
12. In accordance with the Adam Walsh Child Protection and Safety Act of 2006 and the Clery Act, information regarding 

registered sex offenders is available. This information can be obtained by contacting the Santa Ana Police Department 
(714) 245-8665, or by visiting the State Sex Offender Registry at http://www.meganslaw.ca.gov. 

13. CNI College has established emergency response and evacuation procedures to address significant emergencies or 
dangerous situations involving an immediate threat to the health or safety of students, employees, or visitors occurring 
on campus.  

CNI College will immediately confirm the presence of a significant emergency or dangerous situation through campus 
administration and, when appropriate, in coordination with local emergency responders. Once an emergency is 
confirmed, the institution will determine the appropriate segment of the campus community to receive notification and 
the content of the notification. 

Emergency notifications are initiated by campus administration or other designated institutional officials as soon as a 
significant emergency or dangerous situation is confirmed, unless issuing a notification would compromise efforts to 
assist victims or to contain, respond to, or otherwise mitigate the emergency. 

Emergency notifications may be disseminated through campus‑wide email communications, verbal announcements, 
and other appropriate means designed to reach the affected campus population promptly. The notification will include 
information designed to promote safety and provide guidance on appropriate actions. 

Evacuation procedures, when necessary, will be communicated at the time of the emergency. Students and employees 
are expected to follow the instructions of campus officials and emergency responders. CNI College relies on local law 
enforcement and emergency services to assist in managing emergency situations and evacuations, as appropriate. 

14. CNI College does not provide on‑campus student housing facilities. Therefore, in accordance with federal regulations, 
the following disclosure requirements do not apply to this institution: 

• Missing Student Notification Policies and Procedures under 34 C.F.R. §668.46(h) 
• Fire Safety Report requirements under 34 C.F.R. §668.49 
 

http://www.meganslaw.ca.gov/

